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Child Protection First! 
Child Abuse Prevention Policy 
First Baptist Church of Marietta 

Marietta, Georgia 
 
Purpose:  It is the purpose and intent of First Baptist Church to provide a safe, secure 
environment to teach and care for the children and students of our faith family. 
 
Goal:  Our goal is protection from child abuse and sexual abuse, molestation or any type 
of inappropriate sexual behavior by employees or volunteers in this church and to protect 
employees and volunteers from false accusations. 
 
Definition of Child Abuse:  The State of Georgia defines child abuse in 
several ways.  Those applicable to persons supervising the welfare of or having immediate 
charge of a child under the age of 18 are as follows: 

1) causing cruel or excessive physical or mental pain 
2) depriving the child of necessary sustenance to the extent that the child’s health or 

well being is jeopardized 
3) intentionally causing harm to another 
4) intentionally making physical contact of an insulting or provoking nature 
5) intentionally causing substantial physical harm or visible bodily harm to another. 

 
 Further, child abuse may occur in the home by a caretaker, in a day-care situation, in an 
organized ministry, whether at the main facility (church) or away, or in any other setting, 
including on the street by a person unknown to the child. 
 
Child sexual abuse can be violent or non-violent.  It is criminal behavior that involves 
children in sexual behavior.  Child sexual abuse can involve fondling; penetration of the oral, 
genital, and anal areas; intercourse; and forcible rape.  Other forms of abuse can include 
verbal comments, any exposure to pornographic materials, obscene phone calls, 
exhibitionism, or allowing children to witness sexual activity. 
 
Definition of a Minor:  A minor is any individual under the age of 18 years. 
 
Scope of This Policy:  The policy and procedure set forth below will apply to all 
people who give supervision or have custody of minors, or who have opportunity to have 
contact with minors in First Baptist Church facilities or church sponsored activities. 
 
This policy will address five (5) areas that are critical for the protection of all affected 
individuals and our church:  employee and volunteer selection process, employee and 
volunteer training, operating practices, reporting of allegations, and response to allegations. 
 
Administration of the Child Protection First! policy is handled in the office of the Director of 
Administration. We will utilize the services of a reputable company for processing 
background checks.  The results of the background checks will be viewed by the appropriate 
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ministerial staff member(s) and the Director of Administration. If the background check 
reveals any convictions or evidence of illegal behavior determination to allow the individual 
to volunteer with children and youth will be made by the appropriate ministerial staff 
member(s) and the Director of Administration. 
 
I.  Selection Process 
 

A.  Employee – anyone who is paid by the church on a full-time or part-time  
basis, whether or not they work directly with preschoolers, children, or students.  

  1.  All church employees will be required to complete a confidential  
     application form, be interviewed by an appropriate church staff person,  
     have references checked and give written permission for a criminal  
     records check. 

 
2. All records, forms and reports regarding employees remain confidential 

with limited access by the Senior Pastor, Personnel Committee, 
appropriate Supervisory staff and or Director of Administration only. 

 
B. Volunteer – anyone who is not paid by the church on a full-time or part-time 

basis, and is serving in any position involving the supervision or custody of 
minors. 

1. All volunteers will be interviewed by an appropriate staff person and must 
give written permission for a criminal records background check. 

2. In addition to the above requirement, a volunteer  must be a member of 
First Baptist Church or regular attendee for at least six (6) months.  A 
volunteer who does not meet these membership requirements may serve 
only upon the recommendation of the appropriate age-group minister and 
be approved by the Executive Staff level minister.  Exceptions to the 
membership requirement will be made in the case of outside groups using 
our facilities.  However, their leaders must abide by all other aspects of 
this policy, including screening requirements. 

3. All records, forms and reports regarding volunteers will remain 
confidential with limited access by the Senior Pastor, appropriate 
Ministerial staff or Director of Administration. 

 
C. Minors – In addition to the above requirements, if a minor desires to be a 

volunteer working with other minors, his or her parent or guardian must sign the 
Minor’s Disclosure Form. in the appropriate place indicating that the parent or 
guardian knows no reason why the minor should not be allowed to work directly 
or indirectly with the other minors. 

 
D. Approved volunteers and employees will be required to resubmit to a background 

check every three (3) years. 
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II. Training 
 

A. Orientation 
All employees and volunteers should attend an orientation session that will 
familiarize them with established age group/ministry guidelines, definition of 
child abuse, identifying possible symptoms of child abuse, and the church’s 
protection policies regarding safety, security, child discipline and reporting.  This 
orientation will include signing a statement that they have been provided and have 
read the Child Protection First Policies. 
 
B. Annual Training 
Providing employees and volunteers with an orientation is not sufficient by itself.  
Effective learning can only be accomplished through repetition and reinforcement 
of previously learned material.  Consequently, the church provides training to all 
employees and volunteers annually.  Such training not only increases the 
awareness of child protection, but also demonstrates the church’s commitment to 
ensuring the safety of our most vulnerable members. 

 
III. Protection Policy 
 

A. Two Adult Rule 
Age-group ministers, division directors, hall monitors, greeters and/or program 
directors will be present, or nearby, and available on each floor and in the 
hallways where minors are present.  A reasonable effort will be made to have two 
(2) adult workers present in the room, or nearby, with preschoolers, children and 
students during church activities.  A reasonable effort will be made to assure that 
one adult is not left alone with one minor.  A husband and wife working the same 
room will typically be considered as one adult for purposes of this policy.  This 
rule applies equally to adults providing transportation to minors. 
 
Due to the professional relationship of the teacher and student, parents understand 
that only one teacher may be present in certain learning or artistic performance 
programs. 

 
B. View Windows/ Open Doors 
Preschoolers, children and students should be placed in rooms with view windows 
or open doors for all teaching/learning activities. 
 
C. Over-Night and Local Activities 
All employees and volunteers will be required to comply with all of the Child 
Protection First! policies during First Baptist Church sponsored over-night 
activities and local activities. 
 
D. Out-of-Town Activities 
All participants should have written parental consent and a medical release form 
in order to participate in out-of-town activities.  Consent forms must be completed 
for each trip.  Medical release information may be completed for one-year periods 
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and renewed annually.  All employees and volunteers will be required to comply 
with all First Baptist Church policies including, but not limited to, those outline in 
Child Protection First! during First Baptist Church sponsored out-of-town 
activities.  (See Age-Specific Guidelines) 

 
IV  Reporting Procedures 
 
 Observed or reported child abuse or child sexual abuse, child molestation, or any type 
of inappropriate sexual behavior should be reported immediately to a supervisory staff 
person.  All reports should be referred to the area minister and the Director of 
Administration. In their absence, another minister should be notified. 
 
 Reporting abuse can precipitate severe consequences to those involved, so it should 
never be done casually or thoughtlessly, and certainly not for malicious purposes.  At the 
same time, failing to report abuse can have severe consequences to a child at risk.  Therefore, 
anyone having reasonable cause to suspect abuse should talk with the staff members 
mentioned above to see what steps could and should be taken to protect the child and help the 
family. 
 
V.  Responses to Allegations 

 
A.  All allegations will be taken seriously.  Church staff will take appropriate 
action to report allegations in accordance with the reporting requirements of the 
state of Georgia, insurance policy requirements and advice of legal counsel. 
 
B.  The official spokesperson for the church will be the Senior Pastor or his 
appointee.  NO other staff members or church members shall speak to the media 
regarding such matters. 

 
C.  The church staff will thoroughly document all efforts in handling any 
incident. 

 
D.  The Church staff will not deny, minimize, or blame any individual  
involved in allegations.  First Baptist Church will minister to all involved, as  
well as cooperate with authorities. 

 
E. Resolution of Disputes:  Refer to the Senior Pastor’s office and/or the Trustee for 

disciplinary process and/or appeals. 
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Appendix i 
 

***This Form Must Be Notarized*** 
 

Minor’s Disclosure Form 
 

To be in compliance with the Child Protection First! Policy of the First Baptist 
Church of Marietta please complete and notarize the following: 
 
I hereby certify that I know no reason why the minor named below should not be 
allowed to work directly or indirectly with the other minors in the ministries of First 
Baptist church of Marietta. 

 
Print Minor’s Name:  ____________________________________________________ 
 
Minor’s Date of Birth: ___________________________________________________ 
 
Print Parent’s or Guardian’s Name: _________________________________________ 
 
Parent’s or Guardian’s Signature: __________________________________________ 
 
Date Signed: ___________________________________________________________ 
 
 

***Place notary’s stamp, signature and date below*** 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


